	GOALS LIST



	Give year (month, if possible), performance and event, etc..  State what you want to achieve.  Once we know what your desired performance is, we can work backwards to plan for its achievement.  It’s all a function of planning, knowledge, application and desire; I initiate the first two, you the second two.     

1.  What are your top two or three goals for this coming year?

	

	

	

	2.  List up to three other areas of performance where you want to improve.



	

	

	

	 3.   What do you see as the main advantages of working with a coach?



	

	


